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The Council of Chief State School Officers (CCSSO) is a nationwide, 

nonpartisan, nonprofit membership organization representing the 

public officials who head state departments of elementary and 

secondary education across the nation, the District of Columbia, the 

Department of Defense Education Activity, and five U.S. extra-state 

jurisdictions. In addition to chief state school officers, CCSSO works 

with state education agency (SEA) staff, including deputy 

superintendents of education, federal liaisons, communications 

directors and various programmatic personnel. 

 

CCSSO is guided by an overarching aspiration to ensure that all students—across all backgrounds—are prepared for success in 

college, careers, and life. To achieve this, we bring together dedicated leaders and exceptional ideas to achieve measurable 

progress and take collective action that will benefit all students.  

In 2017, CCSSO members renewed their commitment to advance equity for all students across the country. For state chiefs, 

educational equity means that every student has access to the educational resources and rigor they need at the 

right moment in their education across race, gender, ethnicity, language, disability, sexual orientation, family 

background and/ or family income. The Leading for Equity: Opportunities for State Education Chiefs report 

articulates the clear commitments chiefs have made to advance equity, and CCSSO has imbedded these 

commitments in its 2017-2020 Strategic Plan to ensure all the work is anchored in equity.  

The 2017-2020 CCSSO Strategic Plan focuses on: 

1. Students: Each student deserves an education that prepares them for lifelong learning and success 
in the world today. Therefore, CCSSO supports states as they: 

a. Improve the capacity of districts, schools, and teachers to implement standards with fidelity 
and ensure that high quality, standards-aligned curriculum frameworks, instructional 
resources, and professional development are available 

b. Ensure English learners (ELs) and students with disabilities (SWDs) meet college- and career-
ready standards through equitable access to rigorous courses, high-quality instructional 
resources, and appropriate supports 

c. Establish and deliver valid and reliable assessment systems that inform student learning  
d. Design and implement accountability and transparent reporting systems that measure what 

matters and drive student success in K-12 and beyond 
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2. Critical Student Transitions: Each student deserves to access and experience a high-quality 
education, from the earliest years through post-secondary education. Therefore, CCSSO supports 
states as they: 

a. Ensure access to high-quality, developmentally appropriate early childhood education 
that prepares students for pre-K and elementary school 

b. Support and scale models of personalized, competency-based, anytime/anywhere 
learning pathways for students to attain college and career readiness  

c. Provide all students access to high-quality career pathways and opportunities that 
culminate in a credential, degree, or set of knowledge/skills that are highly -valued by 
the labor market  

d. Make pathways available to each student to attend a two-year, four-year, or technical 
post-secondary school without remediation. 

 

3. Teachers: Each student deserves great teaching and great teachers. Therefore, CCSSO supports 
states as they: 

a. Recruit and prepare a diverse, robust pipeline that brings needed talent into the teaching 
profession who are “ready on day one” 

b. Provide teachers with high-quality professional learning that results in effective high-quality, 
standards-based instruction which meets the needs of each student 

c. Recognize and celebrate teachers who demonstrate exceptional impact on student success 
and engage teachers to inform and lead improvements in teaching and learning 

 

4. School and District Leaders: Each student deserves strong school and district leadership. Therefore, 
CCSSO supports states as they: 

a. Prioritize the key role school leaders play in school success, and develop diverse leadership 
pipelines that result in school leaders ready to create conditions for high quality teaching 
and learning 

b. Deploy strategies to improve struggling schools, grounded in evidence-based and best 
practice, that spur dramatic change in schools that are persistently not meeting the needs of 
kids 

c. Cultivate state systems of school improvement that particularly address the role districts 
play 

d. Explore and pursue high-quality, appropriate educational choice options that enhance or 
directly improve the learning experience 

 

5. State Leaders: Each student deserves effective and responsive state leadership dedicated to 
improving outcomes for their community, state and nation. Therefore, CCSSO is: 

a. Increasing the leadership capacity of chiefs and their agencies to execute, in partnership 
with districts and schools, core reforms that advance equity 

b. Providing high-quality, coherent networking and member services that leverage the 
collective power of chiefs and SEAs and advance each state’s strategic vision 

c. Consistently engaging with and advocate to Congress, the White House, the U.S. 
Department of Education, and other federal agencies to ensure that federal legislation, 
regulations, and policy guidance results in a quality education for each child and systems 
that create that environment 



d. Supporting chiefs and SEAs as they communicate their state vision and engage students, 
families, communities, educators, the media, and the public 

e. Helping states maximize impact and increase transparency through the strategic use of 
federal, state, and district funds 

 

6. Our Organization: State chiefs deserve an organization that is committed to modeling equity from 
within and supporting their work to advance equitable opportunities for all students. To support 
chiefs to accomplish these goals, CCSSO is committed to embodying the behaviors and practices we 
hope to see in states and in the K-12 system at large. This means being an effective organization that 
puts equity front and center—both in our own internal operations and in the way we prioritize our 
work. 

 

 
 
 
 
 
 
 
 
 
 
 
 



              

              

              
   

Our Partners 

CCSSO’s partners comprise a select group of institutions and organizations that align with the goals chiefs are 

working to achieve and have committed to furthering CCSSO’s vision and mission. Through CCSSO’s Partnership 

Program, state leaders have the opportunity to learn from leaders in the education industry who have valuable private sector 

expertise in areas such as technology, research, strategic planning, and effective management. These areas of 

expertise translate well to the public sector and can help state leaders think through implications for future policy 

development. 

 CCSSO provides opportunities for state leaders and industry leaders to learn from each other and exchange ideas 

at meetings and events throughout the year. 

Member Meetings 

The Council convenes its entire membership several times a year to explore and provide support on 

policy/legislative issues, implementation, and ongoing professional development. CCSSO meetings are invitation-

only events restricted to the chiefs, their key staff, invited guests, and partners.  These exclusive member meetings 

provide attendees insights into education policy trends, best practices from state leaders across the nation, and 

networking opportunities with peers and colleagues.  

Upcoming meetings for 2018-2019 include the following events: 

2018 Summer  
Leadership Convening 

2018 Annual  
Policy Forum 

2019 Legislative 
Conference 

July 8-11 
Salt Lake City, UT 

November 12-14 
Long Beach, CA 

April 7-9 
Washington, DC 

 

The Summer Leadership Convening provides a once-a-year opportunity for chiefs, senior deputies, and invited 

senior executives from our industry and philanthropic partners to take part in a rich and intimate discussion about 

the nature and challenges of effective leadership. Because we want to maximize individual participation and 

because our goal is to have members and partners engage in a frank and open dialogue about their experience as 

organizational leaders, CCSSO caps the number of participants at this meeting. 

The Annual Policy Forum focuses primarily on discussing current policy ideas as a membership, learning from 

other state leaders, and conducting member business. In addition to state attendees, the meeting includes 

industry and philanthropic partners, as well as leaders from other national education organizations.  At this 

meeting the incoming CCSSO President announces his/her platform for their term as President. Our current 

president, Mississippi Superintendent Carey Wright, is focused on advancing equitable and high-quality early 

learning for all children. In November 2018, Pennsylvania Secretary of Education Pedro Rivera will assume the 

role of President of CCSSO’s Board of Directors and announce his Presidential Platform at that time. Past 
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presidents have focused and elevated issues of educational equity including career readiness and transforming 

educator preparation.  

The Legislative Conference primarily focuses on connecting state chiefs with national education leaders, including 

Members of Congress, to continue collaboration for strong state leadership in education. This year, state chiefs 

will focus on delivering on equitable educational opportunities and outcomes for all students. Sessions throughout 

the meeting will also focus on state leadership in early childhood, career readiness, partnering with stakeholders 

and local education agencies, and equitable implementation of the Every Student Succeeds Act. 

 
Collaborating to Build Capacity for What’s Next 
 

CCSSO facilitates a community of peers and experts providing state education agency staff with guidance as they 

navigate their biggest challenges. As part of this work, CCSSO creates opportunities for states and partners to 

collaborate and focus on specific topic areas.  Each of the collaboratives below are open to all states to participate 

in and states pay a fee to join and send attendees to meetings and events throughout the year. These efforts 

ensure that the collective wisdom of states leads to more measurable progress for every student. In addition to 

the member meetings, partners may join the following collaboratives. These collaboratives provide opportunities 

for states and partners to share and collect best practices, lessons learned, and strategies on specific issue areas. 

For 2018-2019, these collaboratives include: 

 

 Education Information Management Advisory Collaborative (EIMAC): EIMAC supports SEA leadership as 

they develop and deliver solutions that leverage data and technology to inform decision making around 

teaching and learning at all levels. Through EIMAC, SEA staff leverage collective state action to design 

robust and comprehensive state information systems; develop state capacity and practical resources for 

accessing, analyzing, and using timely information effectively; and lead collaborative state, national, and 

international efforts to examine trends and patterns in education to support the chiefs’ policy priorities 

and reform strategies. 

o For example, EIMAC is currently working with state leaders to effectively implement financial 

transparency and the new per-pupil expenditure requirement under the Every Student Succeeds 

Act. Specifically, by the 2018-2019 academic year, states and districts will take the important step 

from tracking and reporting spending at the district level to tracking and reporting these decisions 

at the school level.   

 State Collaboratives on Assessment and Student Standards (SCASS): CCSSO supports 11 topically-

focused networks based on member needs at the state level, relating to academic standards, assessment, 

and accountability structures—three of the most powerful state drivers of student success. 

o For example, the Accountability Systems and Reporting SCASS is working across states to identify 

best practices and support all states to create meaningful and understandable state report cards 

aligned with the Every Student Succeeds Act.  

 Teaching, Leading, & Learning Collaborative (TLLC): This collaborative fosters stronger connections across 

standards and educator effectiveness (or talent management) departments, focusing on about teacher 

and leader development, and standards implementation holistically across SEAs. By emphasizing the 



critical connectivity between standards implementation and the teacher and leader talent pipeline 

required to provide high-quality instruction to each student, TLLC supports states as they identify and take 

action on policies aimed at comprehensive approaches to improving teachers and leaders’ instructional 

practices. 

o For example, the CAO/CTO Network is working to focus on the state’s role in advancing high-

quality professional learning (HQPD), especially professional development that wraps around 

high-quality curriculum and instructional materials. 

 

Please contact Jacob Bruno for more information on how to participate with these groups.  

 

CCSSO facilitates additional networks and programs that are formed through a selective application processes and 

expressed state/chief interest. Many of these programs welcome and appreciate partner engagement:  

 

 Career Readiness Collaborative: In the summer of 2018, CCSSO is launching a new collaborative, based 

on the work of the New Skills for Youth program, to address the skills gap that exists in this country today, 

CCSSO is working with a select group of states to align K-12 career programming with the high-skill, high-

demand needs of business and industry to better prepare high school graduates for success. This work 

will include supporting state policy and practice which allows effective cross-state collaboration between 

K-12, business/industry, and higher education & implementing the use of career readiness indicators in 

state accountability systems & public reporting.  

 Innovation Lab Network (ILN): Students take different paths to their future college and career choices, 

and states recognize it’s important for their learning environments in K-12 to prepare them for an 

unknown future armed with the skills, knowledge, and dispositions to tackle any challenge. CCSSO 

supports states a network of states to develop student-centered learning environments through the 

Innovation Lab Network (ILN). In 2107, CCSSO’s ILN expanded to 15 states and has committed to assist 

the network members as they expand access to and the quality of student-centered learning pathways. 

 National Teacher of the Year (NTOY): The National Teacher of the Year Program is the oldest and most 

prestigious teacher recognition program in the nation. Through this program, CCSSO convenes the best 

teachers in the country, recognizes their effective work in the classroom, amplifies their voices, and 

empowers them to engage in policy discussions at the state and national levels.  

 Diverse and Learner-Ready Teacher Initiative: The Diverse and Learner-Ready Teacher Initiative works 

with states as they develop a vision for how to collaborate with teacher  preparation programs, school 

districts, and other key stakeholders to diversify the future teaching workforce and to ensure all teachers, 

are prepared to use their students’ racial and cultural identity as an asset in their learning. 

 

  



Partner Benefits within Opportunity Levels 

CCSSO has designed a tiered partnership approach to provide organizations with a range of options in which to 

partner with CCSSO. Highlighted below are a few key opportunities, with the full listing of partner benefits 

available on the following page. For the 2018-2019 Program Year, the CCSSO will only be accepting a small number 

of new partners. Our Program Year begins July 1st and ends June 30th. 

 

Partner Benefits Chart 

 
$ = will incur additional cost

PARTNER BENEFITS LEVEL 1 LEVEL 2 

Attend Legislative Conference & Annual Policy Forum Meetings 3 Executives 2 Executives 

Attend Summer Leadership Convening (CEO Level) 1 Exec Leader 1 Exec Leader w/$ 

Partner Specific Office Hour with CCSSO to discuss engagement, 
updates, and organizational priorities 

Monthly Quarterly 

Attend Topical Meeting 3 Meetings 1 Meeting 

Provide content and collateral for dissemination through select 
CCSSO distribution channels, including membership meetings 

   

Customized interactive, briefing session for your team with 
CCSSO senior leadership 

   

Assistance identifying state educational experts as potential 
speakers, panelists, or discussants for your events 

   

Recognition as a partner in Chiefline and other CCSSO 
newsletters 

   

Participation in dinners and networking activities at meetings     

Access to CCSSO’s publications and resources     

Receive updates on CCSSO projects and opportunities for 
collaboration through regular webinars and other 
communication channels 

    

Participation in Monthly CCSSO Topical Updates & Webinars     

Priority consideration for NCSA proposals (Partners may send 
multiple attendees but are all required to pay a registration fee.) 

    

Recognition on CCSSO website and meeting program materials     

Receive advance copies of the agenda and participant list for 
each membership meeting 

    

SUPPLEMENTAL BENEFITS LEVEL 1 LEVEL 2 

May be considered for expert advice on topical issues     

May join state consortia (e.g., SCASS, TLLC, EIMAC) $11,500 $13,000 



 

 
How to Partner with the Council 

 

CCSSO is interested in learning more about partnerships that align with our vision and mission. CCSSO considers 

partnerships on a case‐by‐case basis and ask all partnering entities to abide by a set of terms and conditions to 

ensure alignment with the organization’s mission and goals. 

Prospective and current partners are subject to eligibility criteria to ensure partner organizations are aligned in 

their commitment to student achievement, value the trusted environment CCSSO fosters through its activities, 

and respect that the primary function of the state education agency is to serve the best interests of its students, 

schools and public. CCSSO strives to create a collegial, collaborative community through its events and 

programs, allowing our members and partners to network with peers, share expertise and best practices, and 

have honest dialogue on key educational policy issues. 

CCSSO structures its member and partner interactions to protect the integrity of its members, support CCSSO’s 

priorities, and ultimately strengthen the capacity of SEAs. As a result, partner organizations must refrain from 

engaging in solicitous, development, or lobbying activities at CCSSO events. 

 

2018 Partnership Fee Structure 

 LEVEL 1 LEVEL 2 

COST $88,000 $68,000 

Partner commitment documentation due & full payment due by June 30, 2018. 

Collaboratives (EIMAC, TLLC, CRC, and SCASS) Participation: Partners are able to join these groups at an 

additional rate which is discounted for CCSSO partners. Each group has its own individual partnership 

document that includes membership details and benefits. Please contact us for more information. 

 

The Council is identifying strategic opportunities for partner engagement within the Career Readiness 

Collaborative, the National Teacher of the Year Program, the Innovation Lab Network, and the Diverse 

and Learner-Ready Teacher Initiative and can provide additional information on how to connect with 

these groups. 

 

To formally sign up as CCSSO Business Partner, please complete this form. 

 
 

Please contact Jacob Bruno, Director of Partner Relations, for further information.  
Email: Jacob.Bruno@ccsso.org  Phone: 202-336-7007 
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CCSSO Business Partnership Program Code of Conduct 

 

CCSSO welcomes the opportunity to work with business partners that help the Council fulfill its mission, which is 

to ensure that all students participating in our public education system -- regardless of background -- graduate 

prepared for college, careers, and life. Prospective and current business partners are subject to eligibility criteria 

to ensure that partner organizations are aligned in their commitment to student achievement, value the trusted 

environment CCSSO fosters through its activities, and respect that the primary function of the state education 

agency at all times is to serve the best interests of its students, schools and public. CCSSO strives to create a 

collegial, collaborative community through its events and programs allowing our members and partners to 

network with peers, share expertise and best practices, and have honest dialogue on key educational policy issues.  

The Council structures its member and partner interactions to protect the integrity of its members, support 

CCSSO’s priorities, and ultimately strengthen the capacity of state education agencies.  As a result, partner 

organizations must refrain from engaging in solicitous, development, or lobbying activities at CCSSO events. 

 

CCSSO respectfully requests that all partner organizations adhere to the following guidelines: 

 To prevent potential conflicts of interest and guard against any perception of conflicts of interest,   CCSSO 

will not enter into exclusive arrangements with any one organization; 

 

 CCSSO will not explicitly endorse a company’s product or service and participation in the Business Partner 

program does not signal or equate to CCSSO’s endorsement of any organization, product, or service; 

 

 CCSSO will retain ownership and total control of all CCSSO events, programs, member services, policies, 

positions, resources, and communication vehicles; CCSSO will retain total control  over the use of the 

Council’s  logo, branding, and/or  organizational materials;  

 

 Partner relationships, products and services must be compatible with the Council’s mission and values, 

and CCSSO will not associate with companies that have the potential to damage CCSSO’s image because 

of the nature of the companies’ products, services, or reputation; 

 

 To protect the  respectful and trusted environment CCSSO has created for its members, solicitation and/or 

lobbying activities are prohibited at Council events, and further, any organizations found in engaging in 

inappropriate activities will be subject to removal from the Business Partner program; and, 

 

 The Council itself holds no responsibility for member procurement and purchasing decisions, and will not 

allow the Business Partner program to be used as a way to circumvent or disregard the open, competitive 

purchasing/procurement process(es) of state education agencies and their state rules. 



The signature below indicates that my organization has read and agreed to the terms and conditions as outlined 

above. Violation of any of these terms and conditions could impact current or future participation in CCSSO’s 

Business Partner program.

 

Signature: 

Printed Name: 

Title: 

Organization: 

Date: 

 

  

 


